
Offering a comprehensive approach to
improving health and well being

Healthy Choices for a Healthy Community

Worksite Wellness



By several measures, health care
spending continues to rise at the
fastest rate in our history.  
Annual health care spending in the
U.S. has been increasing two to five
times the rate of inflation since 2000.
As the primary providers of health
insurance coverage, employers carry
the financial burden associated with
higher medical costs.

What’s behind the 
rapid cost increases?  
Several factors contribute to the
problem. Some factors cannot be
controlled, such as the Baby Boomer
generation now reaching retirement
age, resulting in a larger population of
senior citizens.

Other contributing factors such as
obesity, tobacco use and proper
management of conditions like
diabetes and asthma can be controlled
by individuals who take personal
responsibility for maintaining their
health and wellness.

Why implement a comprehensive
wellness program in your company?
The answers are obvious:

• Improve productivity, morale and
overall well-being 

• Control healthcare costs
• Reduce turnover and workers

compensation claims
• Add value to your employee

compensation packages

Wellness is the way to go

1. Repeated studies support the
relationship between modifiable risk
factors and resulting injury or death,
suggesting that 75% of all illness
and premature death in the U.S.
could be avoided or made less
severe through prevention efforts.

2. More than 71% of employers
consider wellness programs a
“significant” strategy in controlling
costs over the next five years.

3. Workers who report high levels of
stress generate healthcare costs 46%
higher than other employees; an
average of $600 more per person.

4. Each employee who habitually
smokes costs the average company
an extra $3,856 per year over non-
smoking employees.

5. Two-thirds (66%) of U.S. adults are
either overweight or obese,
according to a 2004 national health
survey.

Our comprehensive menu of
worksite wellness services includes:

Health promotion & strategic
wellness planning
• Consultation to plan effective

worksite wellness strategies;
including establishing goals and
incentives and promotional
materials

Wellness assessment
• Health risk assessments to identify

possible chronic conditions and risk
factors

Clinical screenings
• On-site screening for lipid profiles

(cholesterol), glucose levels, blood
pressure, body mass index (BMI)
and more

Web-based health & wellness
information
• Self-paced, interactive learning tools

that include an extensive library of
instantly accessible medical
resources, assessments, nutrition and
fitness information. Monthly
seminars and unique challenges
keep your employees engaged

On-site health education and
training 
• On-site educational seminars are

available on numerous health topics

Face to Face Health Coaching
Sessions
• On-site health coaching and goal

setting sessions with a certified
health coach; a registered nurse.

To learn more
For more information about how
WellAdvised can address your
organizations and employees wellness
needs, contact us at (888) 949-9882 or
visit www.scphealth.com

Leveraging clinical
expertise, highly
personalized service
and technological tools
to control cost and
improve health
outcomes and
performance.

Worksite Wellness


